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Aggression 

Behaviors that may cause 
psychological or physical 
harm to others.…in 
different appearances 
and levels of severity 

Many influencing factors 
and varying perceptions 

 

 

 

   



Many are Part of 
Normal Development 

 
Examples include: 
Arguing 
Teasing 
Pushing & shoving 
Hitting & kicking 
Fighting 
Showing disrespect  
 



Public   
Perception  

is a key factor in 
how societies 

respond  









Political Solutions 











5 Levels of Severity 
D. Daly, Boy’s Town 2011 

 Aggression varies in degrees 
along a continuum 

 

 Different interventions are 
needed for each level 

  

 



Level 1 

Noncompliance and/or making 
threatening statements or 
gestures 

 

Noncompliance Examples: 
refusing comply with parent or 
teacher, whining and crying, 
sarcastic responses, teasing, 
teasing or ignoring others   

Threatening examples: 
demanding, staring-glaring, 
cursing, yelling, posturing, 
verbal threats   

 



Level 2 

Causing property damage 

 

Examples: throwing pushing or 
kicking objects, vandalism, 
stealing, arson    



Level 3 

Harming or killing animals 

 

Examples: hitting or kicking, 
poisoning, stabbing or 
shooting, torturing, setting on 
fire 

     

 

 



Level 4 

Physically harming others or self 

 

Examples: poking, pushing, 
shoving, punching, fighting 

 

Attempting  to hurt self - cutting 



Level 5 

 Violence toward others to 
cause serious injury or death 

 

Examples: stalking, rape, 
aggravated assault, bomb 
threats, murder, suicide  

 



Aggression is Learned  

Teachers of 

Aggression  

 



Developmental Pathways to Violence 



  





Home 





Media 







Community 





School  









Aggression Works 

Instant gratification 

Power  

 





Perception  
vs. 

Facts 







Contrary to public perception, violent crime in 
schools has declined dramatically since 1994. The 
annual rate of serious violent crime in 2007 (40 per 
1,000 students) was less than half of the rate in 
1994. These data are victim reports collected as part 
of the National Crime Victimization Survey and are 
not derived from school records. 

Source: U.S. Department of Justice, Bureau of Justice Statistics,  
http://youthviolence.edschool.virginia.edu/violence-in-schools/national-statistics.html 

Rate Per 1,000 Students Ages 12-18 
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Juvenile violence is not increasing 
 

The dramatic decline in juvenile homicides (and other 
juvenile violent crime) in the 1990s demonstrates that 
the observed decline in school violence is part of a 
larger national trend. This decline cannot be attributed 
to a decline in the juvenile population because the 

juvenile population increased.  



The rate of homicides in U.S. schools has 
declined substantially since the early 1990s 

Homicides on school grounds during school day  



Violent Crime Rate 





Intervention Model 





Students with 

Challenging Behavior 





  





Wide Variety of 

Labels 







For every complex 
problem,  
there is a solution 
that is simple,  
neat and  
wrong.  
 

 
 
 
 
 

H. L. Menken 



There are NO  
simple solutions 
NO silver bullets 



WAYS SCHOOLS CONTRIBUTE  
TO THE DEVELOPMENT  
AND MAINTENANCE OF  
BEHAVIOR  PROBLEMS 

1. Insensitivity to students’ 
individuality.   

2. Required instruction in  
 non-functional skills. 
3. Ineffective instruction in  
 critical skills.  
4.  Inappropriate expectations for 

achievement and behavior. 
5. Practicing inconsistent management 

techniques. 
6. Inappropriate contingencies   
 of reinforcement. 
7. Undesirable models of conduct.  

J. KAUFFMAN  









TWO KINDS OF 
STUDENT PROBLEMS 
 

SKILL DEFICITS 
 
            DIRECT INSTRUCTION 
 
 
 
PERFORMANCE DEFICITS  
            
                PRACTICE 









WHY CHILDREN DO NOT 
PERFORM ACCEPTABLE 
SOCIAL BEHAIVOR 

 
EMOTIONAL RESPONSES TO 

STRESSFUL SITUATIONS 

REINFORCEMENT FOR UNDESIRED 

BEHAVIOR 

LACK OF REINFORCEMENT FOR 

PROSOCIAL BEHAVIOR 

THEY HAVE THE KNOWLEDGE, BUT 

LACK PRACTICE 

THEY DO NOT KNOW THE 

APPROPRIATE BEHAVIOR 



Learning 



Does he know what to do? 



TWO KINDS OF 
MASTERY 

 
ACCURACY 

 
                  BEHAVE CORRECTLY 
 
 
 
   PROFICIENCY  
 
 
 
 
                  BEHAVE FLUENTLY 







Cost of Institutional Therapy 
 

“If they gave me all the 
millions they spent on me 
here, I wouldn’t cause 
any more trouble.” 

Teenager in an Institution  



Social Competence  

Effective use of social skills 
Absence of maladaptive 
behaviors 
Positive relations with others 
Accurate/age appropriate 
cognition 

Social competence is an evaluative term 
based on judgments that a person has 
performed a task adequately. These 
judgments may be based on opinions of 
significant others, comparisons to explicit 
criteria, or comparisons to some normative 
sample.”  

(Gresham as cited in Zirpoli & Melloy, 2001, p. 251) 







   



INTERVENTION 

 THERAPY = LEARNING SKILLS 

 NEEDS = CURRICULUM 

 TREATMENT PLAN =  
 STRATEGIES & TACTICS 

     EFFECTIVE INSTRUCTION 

 GOALS = TRANSFER &   
    MAINTENANCE  



PERSONAL SKILLS 

COMPETENCY  = MASTERY  
    = PROFICIENCY 

FUNCTIONAL  = MEETS A NEED 
    = CAN BE DONE 

RELEVANT  = PERSONALLY  
      MEANINGFUL 
STRENGTH-BASED = SUCCESS  
             BUILDING 
DEVELOPMENTALLY APPROPRIATE 
    = AGE  
    = ABILITY 

     = INTEREST 
GENERALIZABLE = TO SETTINGS 

         = TO CONDITIONS  



THE CURRICULUM 

BASIC ACADEMICS 
SOCIAL SCIENCES 
CAREER-VOCATIONAL 
ARTS 
RECREATION 
PERSONAL CARE 
INTERPERSONAL 
INTRAPERSONAL 



INTRAPERSONAL 
SKILLS 

ORGANIZATIONAL SKILLS 
STUDY SKILLS 
PROBLEM SOLVING SKILLS 
GOAL SETTING SKILLS 
ANGER CONTROL SKILLS 
SELF- CONTROL SKILLS 
STRESS MANAGEMENT SKILLS 
MORAL REASONING SKILLS 
SELF-ACCEPTANCE 



INTERPERSONAL 
SKILLS 

 SOCIAL SKILL TRAINING 
 SITUATIONAL PERCEPTION 

TRAINING 
 EMPATHY TRAINING 
 COOPERATION TRAINING 
 BEHAVIOR MODIFICATION 

TRAINING 
 RECRUITING SUPPORTIVE 

MODELS 
 UNDERSTANDING & USING 

GROUPS  










